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Clearinghouse (MDB) Staff

2023 MDB staff photo. While all staff are not involved with WTP/ Clearinghouse,
everyone plays a collaborative role in supporting this contract.
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@ SMEs/ Advisors: Michael Baker, Nick Cagliuso, Tim Fields, Chip Hughes,

R Communication/ Graphics: Lee Cannon, Rachael Carmon, Kenda Freeman,
_ Madeleine Green, Hiram Henriquez, Christine Hobbs, Joy Lee, Brenda Onyango,
Cassidy Rice, Mali Velasco, Dylan Williams, Michelle Zhao
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WTP Strategic Plan, 2025-2030

National institute of
Environmental Health S

Worker Training Program

ciences

STRATEGIC PLAN
2025 TO 2030

Significance of HAZWOPER
and Other Federal Regulations

SARA (1986) established the requirement for OSHA to develop and promulgate two standards applicable to
hazardous waste operations and responses to hazardous materials incidents.

The first standard, 23 CFR 1910.120 HAZWOPER,® required a standard for the protection of workers engaged in
hazardous wasie operations; hazardous waste treatment, storage, and disposal activities (TSD); and emergency
responses o hazardous materials incidents without regard o location. The second standard was promulgated by
the LS. Ewironmental Protection Agency at 40 CFR 311 o provide coverage for public workers otherwise exempt
from coverage under the Occupational Safety and Health Act, 1970.

The HAZWOPER standard is unique in that it is based on a proactive approach to worker and public health
protection. Each of the three categories of operations the standard addresses (hazardous waste cleanup, TSD,

and emergency response) is complex. Because hazardous exposures are difficult fo predict before workers are
engaged in labor, workers must be protected unfil actual exposures are adequately determined and protective
measures are established. Consequently, the worker training provisions in the standard are rigorous and contain:
pre-job core training requirements that include knowledge, skill and ability elements; site-specific training; a
minimum of three days of actual field experience under the direct supervision of a frained, experienced supervisor;

and annual refresher fraining. With respect to public health protection, the standard has extensive requirements
regarding hazardous materials containment; decontamination requirements for workers and equipment to prevent
fransfer of hazardous materials ino public environments; and hazardous waste transportation requirements.

Engagement in operations covered by the HAZWOPER standard often includes potential exposures to additional
hazards for which specific standards and fraining requirements apply. Some examples include asbestos,

lead, confined spaces, and demolition operations. As appropriate, WTP award recipients continue to develop
HAZWOPER-supporting training curricula and programs for these potential exposures for their target audiences and
constituencies.

OSHA published a Notice of Proposed Rulemaking for a standard to certify training programs but has never
finalized action on that standard. As a result, no current federal standard exists specific to requirements for
certification of the extensive training requirements established in the worker protection standand. 0SHA amended
the HAZWOPER standard o add the non-mandatory Appendix E that provides guidelines for training providers
and the training program curriculum. Appendix E is based on the NIEHS WTP Minimum Criteria for 29 CFR

1910. fraining providers and the training curriculum, which was developed at a national technical consensus
workshop in 1990.

& The standard 20 CFR 1910.120 HAZWOPER was promulgated on March 6, 1088, at 54 FR 9317, as amended ai 55 FR 14073 on Agnl 13, 1800,
and 56 FR 15832 on April 18, 1981
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Sub-Theme 6. Health and Safety at DOE Facilities

In 1992, NIEHS established an interagency agreement with the U.S.
Department of Energy (DOE) Office of Environmental Management
{EM) to prepare and equip workers with proper fraining fo address
hazards within and around DOE sites, particularly those related to the
nation's Cold War er tal legacy. This was authorized
by Section 3131 of the National Defense Authorization Act of 1992,
establishing what is now known as the NIEHS/DOE Nuclear Worker
Training Program. The goal of the NIEHS/DOE Nuclear Worker Training
Program is to provide high-quality training to workers supporting

the mission of DOE to ensure they are prepared to work safely in
hazardous environments

Key aspects of success for the NIEHS/DOE Muclear Worker Training
Program are integrated safety management systems and a focus on
safety cufture. Both DOE and WTP pricritize a safefy-conscious work
environment. To accomplish this, workers need to be informed about
hazards, as well as their rights. Workers also need to be invited to
spaces where they can openly raise safety issues or concemns without
fear of retaliation. Another key aspect of success is the DOE National
Training Center’s Health and Safety Training Reciprocity Program.
This program establishes a policy for reciprocity of employee health and safety training across all DOE sites and
facilities. This eliminates the need for redundant training, improves maobilization, and increases the efficiency and
effectiveness of DOE operations while meeting federal health and safety requirements.

'WTP Director Sharon Beard speaks
at the 2024 DOE Energy Facility
Contractors Group conference.

According fo a recent Government Accountability Office report, the DOE EM manages radioactive and hazardous
waste cleanup program across 16 sites using both capital asset projects and operations activities, and will spend
more than $392 billion before the nation’s nuclear weapons complex is cleaned up. These types of projects
highlight the need for critical WTP work to ensure the safety and health of workers who oversee and contribute to
these cleanup efforts.

« Ensure workers receive quality, fundamental safety and health training for their assigned activities.

Ensure workers at DOE facilities get the site-specific health and safely training needed.
Foster a positive safety culture among workers new to the DOE complex.

e Assistini ing training of who often go without safety and
health training.
« Improve ion with DOE the DOE National Training Center, the Energy

Facility Contractor Group, and the Labor Training Work Group, to target fraining topics based on lessons
learned reports and assessment activities.

19




» Alignment with NIEHS Strategic Plan

‘

ENVIRONMENTAL
HEALTH DISPARITIES,
ENVIRONMENTAL

JUSTICE, AND
HEALTH EQUITY

Research Area of
Emphasis

Graphic shows
alignment
between the
NIEHS Strategic
Plan and WTP
Strategic Plan.

Alignment with the WTP
Strategic Plan:

Strategic Theme 3 (Outreach
and Gommunication),
sub-theme 1 (Diversity,
Accessibility, and
Environmental Justice)

Example: WTP award recipients
are delivering training to workers
and communities that face
occupational and environmental
health disparities. WTP award
training fo workers, voluntesrs,
and residents impacted by
disasfers. Disaster preparedness
and response training, as well
as mental resiliency training, is
crifical to help communiies that
face pre-existing environmental

CLIMATE CHANGE
IMPACTS ON
HUMAN HEALTH

Research Area of
Emphasis

Alignment with the WTP
Strategic Plan:

Strategic Theme 1 (Worker
Health and Safety Training
and Education), sub-theme 5
(Health and Safety in Disaster

Strategic Theme 2
(Adaptability and Innovation),
sub-theme 1 {Adaptability to
All Hazards)

Example: WTP award recipients
are delivering training to workers
involved in response, recovery,
and cleanup following natural
disasters. This includes natural
disasters like hurricanes,
wildfires, fomadoas, and major
flooding events.

DIVERSITY, EQUITY,
INCLUSION, AND
ACCESSIBILITY

Crosscutting Theme

Alignment with the WTP
Strategic Plan:

Strategic Theme 3 (Qutreach
and Communication),
sub-theme 1 (Diversity,
Accessibility, and
Environmental Justice)

Example: WTP award recipients
adapt their outreach and training
approaches to ensure workers,
aspecially those from hardly
reached communities, have
access to critical fraining and
educational resources. WP
award recipients also considar
education, access, language,
and other socio-cultural

factors to ensure that training
and education initiatives ara
accessible and appropriate

to meet the needs of target
popuiations.

WORKFORCE
DEVELOPMENT

Capacity and
Infrastructure

Alignment with the WTP
Strategic Plan:

Strategic Theme 1 (Worker
Health and Safety Training
and Education), sub-theme 4
(Workforce Development and
Job Training)

Example: WTP continues to
adapt fraining inffiafives to mest
ongoing needs for workforce
development and job skills
training. For example, WTP uses

iceships and other training
models to halp employers meet
their current and future workforce
needs, all while sustaining a
competitive edge for economic
growth in their respective
industries. The Environmental
Carser Worker Training Program
(ECWTP) is a great example of
WTP's commitment to workforce
development. The ECWTP
provides technical and life skills
fraining to individuals from
communities that are hardly
reached due to socioeconomic
burdens or other circumstances.
. The program creates a pathway
fo new jobs and sustainable
careers for frainees.

EVALUATION

Scientific Management
and Stewardship

This topic falls under
Strategic Theme 3 (Outreach
and Communication), sub-
theme 3 (Evaluate, Measure,
and Share Success).

Example: Evaluation is an
essential component of WTP
and is necessary fo assess

the effactivensss of a fraining
program. Many WTP award
recipients work with third-party
evaluators/teams to conduct
evaluations of their training
programs. WIP staff work with
MIEHS leadership, internal
evaluaftors, and external parinars
to evaluate the overall impacts
and effectiveness of various
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Workshops & Meetings 52 sirs

» Fall 2023 Workshop = FALL AWARDEE MEETING AND WORKSHOP
A Pulse on the Nation’s Workforce

° S p ri n g 2 024 VVO rkS h 0O p an d Addressing the Implications of Emerging Hazards, Careers, and Technologies

Con gress ional Briefin g October 18-19, 2023  Research Triangle Park, NC

 Disaster Supplements Meetings
(Puerto Rico and Wilmington, NC)

 Protecting Our Communities: Tools and
Resources for Natural Disaster
Preparedness and Response (July 2024 - o
webinar) ¥ T %&%ﬁ%

Occup:

May 1-2, 2024
Hyatt Regency Crystal City, Arlington, Virginia
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Webinars & Presentations

 KSU-JT TAB Grantee Meeting (Aug. 2024)
— Deborah shared more about Clearinghouse and training resources available.
 PETE StayFresher Event (Aug. 2024)

— EI'gin presented the new Building Blocks for a Heat Stress Prevention Training
Program.
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Reports & Resources

- ECWTP Impact Evaluation, =

Report, and Presentations

; Impact Evaluation of

— Shared at National EJ Conference, V Wi

and National Assoc. for Workforce / i
Dev. Professionals Conference |

Worker Training Program

» Building Blocks for a Heat Stress

Prevention Training Program
(English and Spanish)

BUILDING BLOCKS FOR A

— Featured on Heat.gov, AIHA’s Heat = HEI-}_T ST_Il_:I(&SS
Stress Mobile App, Biden-Harris EVE#RE)OGNRAM INING

National Heat Strategy, and more!
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Reports & Resources

* Tennessee and \Washington
State profiles

« WTP Onboarding Slides
(finalized and uploaded to DMS)

 Disaster Supplements Kickoff
Meeting report

Natlonal Institute of Environmental Health Sclences
Your Enviranment. Your Health.

Each year in
Tennessee, WTP funds
training for:

Al

b &

=

More then §,500 warkars averall

A

More an 3,700 workers
employed at LS. Department of
Enargy [DOE) faciiies.

oY a

Other workers in industries, such as

emergency response services, w
enforcament, and othars.

Dafivery of nearly 500 health and
safety courses.

X

Training o a variety of lopics,
inciuding asbestos abatement
confined space, ganeral industry
‘safety, radfiaion worker, and
persanal protective equipment
awarengss.

Worker Training Program: Tennessee

About the NIEHS Worker Training Program

The NIEHS Worker Training Program (WTP) funds nonprofit organizations (grant recipients) to
provide health and safety training for workers who may be exposed fo hazardous materials and
waste at work or while assisting with emergency response situations. WTP is authorized by the
Superfund Amendments and Reauthorization Act of 1986 (42 USC 9660a). WTP grant recipients
provide Superfund-related training across the country through the Hazardous Waste, Hazmat
Disaster, and Environmental Career Worker Training Programs and non-Superfund related activities
through the NIEHS/DOE Nuclear Worker Training Program.

Training Highlights

Nuclear Worker and Community Training

Grant recipients funded by the NIEHS/DOE Nuciear Worker Training Program facilitate health and
safety fraining for cleanup, wasle management, and emergency respanse at DOE facilities. Most
efforts are around Oak Ridge National Laboratory.

Each year, the Community College Consortium for Health
and Safety i i ip for Envi
Technology Education sponsors training for more than 650
DOE workers through Roane State Community College
Courses cover topics such as radiation training, facility
decontamination, and ashestos abatement

CPWR — The Center for Construction Research and Training
trains nearly 450 workers each year. CPWR helps workers
become and remain active participants in improving the

m) National Institute of Environmental Health Sciences

National Institute of Environmental Health Sciences
Vour Enviranment, Your Health,

Each year in
Washington, WTP
funds training for:

AR

x

Mor than 8,800 workers overall.

A

More ihan 6,800 workers
employed 2t 1LS. Depanment of
Enengy (DOE) faclies.

Worker Training Program: Washington

A National Institute of Environmental Health Sciences
(NIEHS) Superfund-Related Activity

The NIEHS Worker Training Program (WTP) funds nonprofit organizations to provide health and
safety training for workers who may be exposed to hazardous materials (HAZMAT) and waste at
work or while assisting with emesgency response situations. WTP is authorized by the Superfund
Amendments and Reauthorization Act of 1986 (42 USC 9660a). WTP grant recipients provide
Superfund-related training across the country through the Hazardows Waste, HAZMAT Disaster, and
Environmental Career Worker Training Programs and non-Superfund related activities through the
NIEHS/DOE Muclear Worker Training Program.

Training Highlights

Muclear Worker Training at the Hanford Site
Grant recipients funded by the NIEHS/DOE Nuclear E
‘Worker Training Program facilitate health and safety
training for cleanup, waste management. and
emergency response at DOE facilities.

More than 6,900 workers are frained annually at

DOE sites in Washington State, and most courses

are delivered at the Hanford Site in Richland through  Stidents at the HAMMER Training Facs

the HAMMER Volpentest Training Center. Courses of Intemafional Chemical Viorker

at HAMMER focus on hazardous waste, personal protective equipment, and respiratory and
. Some ions that deliver this training are described below.

* CPWR - The Center for Constrection Research and Training delivers training that helps protect

waste cleanup.

enter for Worker Health and Safety
on specific respiratory gear as

&5 COUrses on building demolition,

subject matter experts, refying on

Graj

=4 [For more about WTP history and significant milestones, watch this keynote presentation from [ "zMAT classss to develop the
- Mitchel Rosen: https://tools.niehs.nih.gov/wetp/events.cfm?id=2624#h32310 -

L” ) — I

Looking back,
looking forward:

CHANGING LANDSCAPE

frticipanas pract ands-on exgrtise duing
uctor cevelpment program at HAMBER (Pt
iesy of Ismasonal Brolemonn of Teamslers)

of HAZWOPER TRAINING ~

October |

 Fall 2023 Workshop Report

How did we get
here and where
are we going?

Mitchel A. Rosen
NIEHS Worker Training Program Fall
Workshop

Mitchel Rosen, Ph.D_, is the principal
investigator of the Atlantic Center for
Occupational Health and Safety
Training. Since 1988, Rozen has
managed the training of over 750,000
workers in occupational safety and
health, environmental health, and
public health education

October 21, 2022
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Reports & Resources

—
]
m

enia 1N =Clences
Depar ¥ Energy

Nuclear Worker Training Program
Accomplishments and Highlights

Evaluation of the Small Business
Innovation Research (SBIR)

E-Learning for
HazMat Program

May 2024
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WTP Communication Plan

Appendix 2: Developing a WTP Communication Product

When the occasion arises to communicate information to WTP audiences, use the flowchart below to

determine your course of action. National Institute of
NIH Environmental Health Sciences

;. . 5 Worker T g Prog
Steps for Developing a WTP Communication Product e e
Appendix 1: Audience-Product Matrix

WTP COMMUNICATION GOALS

e e Audience-Product Matrix

i This matrix is not an exhaustive list of WTP audiences and products.
Goal 2: Raise awareness of WT! ‘This miatrix should be referenced and used as a guide along with the WTP Communication Plan,
and share program resources.

NIEHS WTP grantee organizations, sub-grantees, and trainers (2., CPWR, QAL WRLUC, etz.)

Goal 3: Evaluate and share WTP Acronyms
successes. Trainees (.2, gaduates of faining pograms) «  COSH: Councils on Dccupational
Goal 4: Establish, nurture, and Public (a9, disasisraffocisd communitis), other workers (6.9, working with HAZMAT; youth enising job markeq
grow partnerships. p i izations and iations [a.g., safily and haaith, heatticars, academic)
based organizati safety and health advocates (2.g. iocal COSH groups, EJ groups)

Employers, contractors, supervisors.

Congress and policymakers

HHS and its federal offices =g, M Offics of Public Affairs, OLPA)

NIEHS leadership (e, direstor DEFT, OCPL, congressioral liaison, eic)

ss5 dissemination strategies.

Other federal partners (., 00T, EF4)

Local and state partners

ia (2.0, unersiios, collages, HBCL, Trbal collages)

Small businesses

programs (5., p dic)

Updated April 2024 * Some products will be transiated into other languages, as appropriate 12

13




The WTP Communication Plan...

 |s an internal document.

* Will be updated annually.

* Can be adapted for your use.



Audience-Product Matrix

This matrix iz not an exhaustive list of WTP audiences and products. g

Thiz matrix should be referenced and used as a guide along with the WTP Commumication Plan. g3 /A
NIEHS WTP grantee organizations, sub-grantees, and trainers 20, CPWR, 04 WRUC, =ic) o ] ®®
Employers, contractors, supervisors [ ]
Congress and policymiakers ® e O
¥ HHS and its federal offices 2.0, MH Office of Public Affais, OLPY ® @
NIEHS leadership (&g, diector, DERT, OCPL, congressional laisar, ez . A¢ B | o
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Mational Institute of Environmental Health Sciences (NIEHS)

Increased Social Media Activity e

Today, May 31, is recognized as National Heat Awareness Day, and #MNIEHSWTP is
putting workers at the forefront of heat illness prevention. Check out the new tool,
Building Blocks for a Heat Stress Prevention Training Program, which is available on the

NIEHS ENIEHS 3 .IL.Il 15 v WTP website: https://inkd.in/efmQvmYD
i
wEns A relatively small federal investment in the Environmental Career Worker NIH Y
= . " a . rvironmenial Heafth Scences A 2
Training Program at NIEHS results in vast societal and economic benefits, i sy e
per a new program evaluation report covering 2014 to 2022. bit.ly/3WezxSA
#NIEHSFactor #NIEHSWTP

What has the
NIEHS ENVIRONMENTAL

CAREER WORKER

TRAINING PROGRAM
accomplished?

BUILDING BLOCKS FOR A

HEAT STRESS
PREVENTION TRAINING

PROGRAM
Q 4 s ihi 640 W &

€O 13




Times NIEHS used #NIEHSWTP
(from January to October 2024)

In =27 =25




National Environmental Justice

Conference




Heat Stress Tool

in =18

|
~N

BUILDING BLOCKS FOR A

HEAT STRESS
PREVENTION TRAINING
PROGRAM




Highlight Reel

What has the
NIEHS EN\WRNMENTAL

CAREER®WORKER

TRAINING PROGRAM
accomplished?
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A WEODKLY NEWSLETTER PUBLISHED BY THE WORKER EDUCATION AND TRANING PROGRAM

Top Stories

New Template for Weekly Newsbrief How Gen Z Is Becoming the

Toolbelt Generation

Long beset by a labor crunch, the skilled trades are

newly appealing to the youngest cohort of American
workers, many of whom are choosing to leave the

+ Worked with NIEHS to put the Newsbrief

professions a face-lift. Growing skepticism about the

st of which has

o their shine

return on a college education, the ¢

into the GovDelivery template

Enroliment in vocational training programs is surging as

overall enroliment in community colleges and four-year

institutions has fallen. Demand for trade

apprer

ppr aships, which let students combine work

* New templated launched summer 2024

employers, has boomed lately

. . +
« More colorful and easier to navigate Federal Agency Updates

Department of Labor Issues Final Rule
Reducing Silica Dust Exposure, Better
Protecting Miners’ Health from Irreversible
Workplace llinesses

The Department of Labor (DOL) announced that its Mine Safety and Health
Administration has issued a final rule to better protect the nation’s miners from heaith

hazards associated with exposure to respirable crystalline silica, also known as silica
dust or quartz dust. The final rule lowers the permissible exposure limit of respirable
crystalline silica to 50 micrograms per cubic meter of air for a full-shift exposure
calculated as an 8-hour time-weighted average. If a miner's exposure exceeds the
imit, the final rule requires mine operators to take immediate corrective actions to
come into compliance

DOL News Release
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Disaster Act Supplemental Funding

New Disaster Supplements Webpage

» Table of Contents

 New webpage describes training being done |

Mine WTP grant recipients received Consolidated

US|ng su pplemental fu ndlng from ABDROBRE RS AL 2055 SUppleTEh TS

Consolidated Appropriations Act, 2023

Grant recipients use targeted strategies to reach
and train workers, day laborers, and volunteers in

disaster-impacted areas, especially those in

« Page includes list of grant recipients, GIS Dashboard
GIS daShboard, resources, and more! T.heGISonIimedashboardcanbeac(esse(lbyclickingontheimagebelow.\t

visualizes the locations of each grant recipient organization and where they conduct

training. It also provides the background of grant recipient organizations, trainings
they provide, and the estimated number of trainees and man hours reached using
this supplemental funding.

e
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« Pathogen Safety Data Course and

Training Guide

— Created shorter course and updated

instructor guide

* Mold Training Tool/PPT

— Updated to reflect info on remediation
for buildings impacted by mold in

tropical areas)

Updated Training Tools

Environmental Health Sciences

: " Pathogen Safety Data
: Short Course

MAY 2024

Mold Clean-up and Treatment Orientation  Eate

Mold Clean-up specific to Puerto Rico and
other tropical environments

Building materials used in tropical environments
require special attention.

WORKER TRAINING PROGRAM




OCTOBER 22, 2024

Award RBCipiEﬂt Meeting RESEARCH TRIANGLE PARK, NC

Reminder: Existing Training Tools & Resources

* Mobile app: Allows easy access to all training tools,
especially in areas with limited internet service.

* Curricula, booklets: Trainers use these to deliver
H&S training to workers and communities.

» Fact sheets: Share information about specific topics,

like urban flooding, debris cleanup, and more. Mo

Protecting Yourself While NIEHS Disaster Recovery

MOLD REMEDIATION GUIDANCE

* Reports: Share state of science, policies, femoying Fost dieaeton Db s s )
and worker training gaps for specific topics.

« Other tools: Provide checklists and guidelines for
workplace training or prevention programs.

Committed to developing resources that consider diversity,
equity, and accessibility needs of all workers.
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Extreme Heat & Climate Resilience Webpage

..: !

- Adapted a previous webpage to include
resources on extreme heat and climate
resilience

« Page includes several resources, including:

— Building Blocks for a Heat Stress Prevention
Training Program

— Climate Vulnerability Assessment Report
— WTP award recipient resources

— Federal links and resources
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Current and Upcoming Activities (Clearinghouse)

« Submit comments for OSHA heat rule (due Dec. 31)
* Participate in March 2025 DOE EFCOG Training Working Group conference

 Defining our niche for white paper on artificial intelligence and impacts on worker
health and safety

* Develop peer-reviewed article on occupational health disparities
* Plan Spring and Fall 2025 workshops

» Disseminate resources for succession planning
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Current and Upcoming Activities (Disaster Supplements)

« Complete the heat training tool

« Complete the voluntary respiratory protection program for disaster workers not
covered by OSHA

* Finalize the disaster supplements video

* Develop slides focused on chemical hazards in floodwaters
(will be integrated in Hurricane and Flooding Training Tools)
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NIEHS WTP FY 2025 Operational Matrix

o [ o [ iy &
- Award .
Activity Recipients WTP Clearinghouse

Goal 1: Improved Safety Culture in the Workplace
1a. Increased worker empowerment
- : IEnoourage diversity in trainer cadre and advisory boards and highlight these efforts in progress reports AE|AE|AER * | * | * ) * | * *
2 O 2 5 O pe ratl O n a I M at rl x |Encourage DOE award recipient instructors to become certified Technical Leadership Program (TLP) instructors D(D(Dy* | *|*})*]|* *

1b. Trained workers who can identify workplace hazards

[Develop/update/disseminate materials around climate related disasters (infectious diseases, heat, etc.) * * AE
IUpdate infectious diseases information on the Clearinghouse webpage (H5N1, Mpox and other bichazards) * * AE
IDeveIop the voluntary respiratory protection program for disasters workers not covered by OSHA * * AE
|Develop supplemental slides for chemical hazards and pathogens in flood waters * * AE

1¢.Trained workers who understand how to take action
Fo;u_s on contmugl engagement with National T_rammg Center, DOE Energy Facility Contractors Group (EFCOG), and Labor AE| AE| AE) AE | 2E| AE) 2E| 2E| AE
Training Group, with a focus on contractor relationships

IExp lore new workforce development models across programs; focus on engagement to discuss occupational health
disparities (e.g., Tribal/Indigenous groups)

AE | AE| AE|JAE| AE| AE| AE | AE| AE

1d. Safer company practices and policies
JPromote fools and resources to encourage worker well-being and resilience I AE|AE|AE}* | " | * L * *
Encourage dl_\.rersﬂy, |nc!u3|0n: and cultural competency training with a focus on Tribal and environmental justice communities] AE| 2E| AElAE| AE| AE| AE| AE| AE
before or during the Spring 2025 workshop
Goal 2: Reduced Morbidity and Mortality

2a. Improved policies and regulations/ Improved enforcement of health and safety practice/policy/regulation

Develop a peer-reviewed article to share the impact of using an occupational health disparities lens for safety and health . . D
training programs

2b. Updated policy and regulation
|Provide comments on relevant standards when one is issued (e.g., heat standard) l AE 1 | l * ‘ l ] *




OCTOBER 22, 2024

Award RECipient MEEting RESEARCH TRIANGLE PARK, NC

Spring 2025 Workshop

* Location: Anchorage, Alaska

- Dates: May 6-8, 2025

- Stay tuned for more info about:
— Stakeholder engagement webinars
— Cultural competency training

— Logistics and agenda
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AMERICAN PUBLIC HEALTH ASSOCIATION
For science. For action. For health.

APHA 2024 Presentations

Disaster Preparedness and Response Training: Building Partnerships Before Disaster
Strikes (poster)

« Monday, Oct. 28 | 2:30 — 3:30 PM
* Presenter: Allison Weingarten, National Clearinghouse

Impact Evaluation of Workforce Development in Disadvantaged Communities: NIEHS
ECWTP (oral presentation)

« Monday, Oct. 28 | 3:15 - 3:30 PM

* Presenter: Eric Persaud, Dr.P.H., NIEHS WTP

Beat the Heat: A Foundation for Heat Stress Prevention and Training (oral presentation)
« Wednesday, Oct. 30 | 8:30 — 8:45 AM

* Presenter: El'gin Avila, National Clearinghouse
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