
Fully Integrated Duals Advantage for Individuals with Intellectual and Developmental Disabilities (FIDA-IDD) 
Demonstration 

Summary of Changes to the Three-Way Contract 
 
The three-way contract was re-executed effective on August 1, 2020 with the following changes:  

 Revised the types of professional who can serve as a Care Manager and conduct the Comprehensive 
Service Planning Assessment (CSPA) to allow Qualified Intellectual Disabilities Professionals (QIDPs) to 
serve in this role (2.5.2.6.3). 

 Updated the new demonstration end date to December 31, 2023 (4.1.2.1) and applicable provisions 
throughout (e.g., savings percentages and quality withhold measures for Demonstration Years 5 
through 7) (4.2.3, 4.4.4.6).  

 Updated the terms of the medical loss ratio (MLR) to increase the target MLR in Demonstration Years 
5-7 and adjust the applicable provisions for remittance (4.3.3).  

 Updated the terms of the Quality Withhold Measures to apply an additional 1% withhold to the 
Medicare A/B rate component only for Demonstration Years 5-7 (4.4.4.6).  

 Extended the parameters on the administrative cost limit for Demonstration Year 1 to Demonstration 
Years 2 and 3. (4.3.2). 

 Added a new Appendix J – Additional Medicare Waivers- to include a previously established waiver to 
allow dually eligible beneficiaries to change enrollment on a monthly basis.  

 


